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CONGRESSMAN MORAN INTRODUCES H.R. 5573 – A BILL TO PROVIDE EMPLOYEES UNDER FERS WITH PAYMENT FOR ACCRUED SICK LEAVE

On March 10th, Congressman Jim Moran introduced a bill that would amend title 5 to permit a lump-sum payment to certain employees who are covered by the Federal Employees Retirements System (FERS).  The bill is in response to the number of FERS employees who question the fairness between CSRS and FERS.  Under CSRS, an employee receives service credit for sick leave standing on the books upon retirement.  That can increase the amount of his/her retirement annuity.  On the other hand, an employee under FERS receives no credit for unused sick leave upon his/her retirement.  

To qualify for the lump-sum payment under H.R. 5573, an employee must be eligible to retire under FERS and must have accrued sick leave in excess of 500 hours.  For the hours over 500, the employee would be eligible to receive 15 percent of the amount of pay (but not more than $10,000) that the employee would receive if he worked for the number of hours over 500. 

It is the position of the AFGE Firefighters Council that the bill would be particularly problematic for firefighters.  First off, the 500 hours, in all likelihood, means 500 hours as accrued by a 40-hr per week employee rather than 500 hours on the books for firefighters who accrue (and use) on an adjusted basis.  That being the case, in order to determine if a firefighter were eligible for a lump-sum payment, the first step would be to convert the firefighters accrued sick leave back to what would be available on to an employee working 40-hours per week.  If after the conversion, there was an excess over 500 hours, the next step would be to convert the excess hours back to leave under the firefighter leave accrual system and figure how much time you could take off.  In figuring this, remember that it takes 24 hours of leave for each day.  Then a calculation would have to be done to determine how much pay a firefighter would receive for the hours of accrued leave.  The bill provides no clue regarding whether or not overtime would be a factor.  Once the pay for the excess accrued sick leave was determined, then the firefighter could be entitled to 15% of that amount but not more than $10,000.

In addition to this potential administrative nightmare, it is the position of the AFGE Firefighter’s Council that the bill would perpetuate the problems associated with the leave accrual process (accruing a maximum of 15.5 hours per pay period but being required to take 24 hours of leave for each sick day vis-à-vis a 40-hour per week employee who earns up to 8 hours per pay period and is required to take only 8 hours or each sick day.)  

Congressman Moran’s bill is well intended but it lacks the needed financial incentive and fails to recognize the particular problems it would pose with respect to federal firefighters.
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